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June, 1939. 
To MEMBERS OF THE N.U.W.T. 
Dear Fellow-Member, 


Some time ago members of the N.U.W.T. received a letter from me urging 
them to take an active part in recruiting members for our Union. This present 
letter is an even more personal one in that it will probably be the last appeal 
I shall address to you on this subject as your General Secretary. During this 
last year of my office I should like to be assured, and in the most practical manner 
possible, that each individual member of the N.U.W.T. is co-operating with 
enthusiasm and persistence in an intensified membership campaign throughout 
the country. The reason is obvious. As older members retire (and this is 
happening in every local association) it becomes imperative for us to fill their 
places so that the work of the Union may go on until justice and equity a 
women are established in the teaching profession. 


There is undoubtedly greater inclination on the part of many women 
teachers to accept the progressive views which we hold, and it should be our 
privilege, as it is our bounden duty, to help them to realise that the N.U.W.T. 
is the only teachers’ organisation which really believes in women’s right to equal 
treatment with men and, therefore, is the only one working all the time to 
safeguard their professional interests. The lip-service which is, for the moment, 
being offered by the mixed organisation to the question of equal pay will be 
accepted by too many N.U.T. women as the substance and not merely the 
shadow that it is unless you show them the true position as stated regularly in 
“‘The Woman Teacher’’, in N.U.W.T. leaflets and at our meetings and confer- 


ences. Remember that the N.U.T. does not print articles and leaflets to support 
the case for equality, and for the education of the general public on the question. 
Although, of course, you are familiar with the general arguments, will you, to 
ensure that they are ever ready for presentation to an inquirer, resolve that 
your weekly reading shall definitely include a ‘‘refresher’’ and that you will give 
thought to some current aspect of our problem, and then, as definitely, each 
week pass on the results of your meditations to a non-member, a college friend 
or a holiday acquaintance. 


Then there are the new entrants. They probably have none but you to 
start them on the road to a realisation of the fact that women teachers are not 
receiving a fair deal in the scheme of things. You would not think it right to 
withhold from them your advice and the results of your experience in professional 
matters; your duty as a woman and as a member of the N.U.W.T. is just as 
clear for you are not behaving as a good colleague and, indeed, are betraying 
a trust if you fail to help these young people to test for themselves the truth or 
falsity of the traditional views about women which, hitherto, they have accepted 
without realising that these have been imposed on them by a man-organised 
civilisation. 


There are thousands of older women teachers who are now being forced 
to realise that a mixed organisation does not regard the interests of women as 
being of equal importance with those of men, and many adherents could be 
gained for the N.U.W.T. if its aims and work were systematically brought to 
their notice. Experience has shown us that personal propaganda is often the 
most effective way of reaching such teachers because then they can be approached 
from the particular angle of their individual problem or interest (equal pay, ban 
on marriage, headships of infants’, junior or mixed schools) which may need to 
be developed from point to point until conviction is assured. 


We have every cause to be proud of the N.U.W.T. and, if we believe 
it to be the best union for women teachers and are truly conscious of the reasons 
which prompted us to join it, we should not hesitate to press its claims on the 
attention of other women teachers. Some members are reluctant to influence 
their staffs. But why? Members of opposing organisations have no such scruples. 
Indeed, it is well known that they are ceaseless in propaganda for their unions 
and we should not allow the reactionary bodies to show more enthusiasm than 
members of the N.U.W.T. in their recruiting activities. The great point is to 
have a firm belief in the cause one is putting forward and, surely, the progressive 
views held by the N.U.W.T. are worthier of advocacy than the policy of the 
mixed organisation which, in practice, places emphasis on the interests of men 
as a matter of course. 


The N.U.W.T. holds public meetings from time to time ; Central Council 
members visit the branches periodically and organisers and local committees 
are always hard at work, but the sum total of such efforts is infinitesimal com- 
pared with the tremendous field to be covered. Moreover, such efforts should 
not be regarded as ends in themselves but only as affording openings for ‘‘follow 
up’’ propaganda work by rank and file members. Every member of the N.U.W.T. 
should realise acutely her personal responsibility for increasing the membership 
of the Union and its consequent power for moving public opinion. 


An occasional leaflet in a letter, a marked copy of ‘“‘The Woman Teacher’’ 
or other paper, comment on a meeting attended or to be held, invitations to a 
lecture, to tea or to a drive, are some of the many methods of approach which 
wi!l have an effect eventually if not at once. If you will secure acceptances, 
speakers are willing to address small groups of non-members for the purpose 
of discussion and exchange of views. Do not be discouraged if there is no imme- 
diate response to your work. Perhaps you, yourself, did not join the N.U.W.T. 
as soon as you should have done and so have been the unwitting cause of having 
kept others back. Anyway, leave no step untried now. 


Suitable literature can be supplied to you on request. Copies of ‘“The 
Woman ‘Teacher’’ will be sent post free for a period, if you will give names 
and addresses of promising recruits but, even so, ‘‘follow-up’’ your own good 
work for it is your personal conversation or note that is likely to produce the 


desired result. 


A special membership form for this campaign is enclosed. The propor- 
tionate subscription from June to the end of the financial year (September 30th) 
is 6s. 8d., or from July, 5s., plus the local fee: additional copies of the form 
can be obtained by the enthusiastic propagandist who will realise the great im- 
portance of having these ever at hand, as impressive and convincing proof of 
her enthusiasm for her Union. It is not a great thing to ask of each member, 
but the cumulative result would be thrilling. If every existing member would 
enrol just one new member before the end of the summer holidays, we should 
achieve one of our great ambitions, which is to report to Conference (and to 
the world at large) 100 per cent. increase of membership. It is a worthy aim. 
Do please help us to achieve it by starting work at once. 


Yours very sincerely, 


ee Anau. 


General Secretary. 
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